The Metropolitan Area Planning Council (MAPC) invites applications for the position of: 
Regional Field Trainer (Public Health Trainer)


SALARY: $70,000 - $80,000 
DESCRIPTION: 	
The Metropolitan Area Planning Council (MAPC) seeks a professional with expertise in public and environmental health practice and training. The Regional Trainer will support the education and training of local and regional public health staff through a Field Training Hub (FTH) based out of MAPC. The hub is part of a Massachusetts Department of Public Health (MDPH) Office of Local and Regional Health (OLRH) initiative to strengthen public health training infrastructure in the state. The hub also aligns with MAPC Public Health Department’s strategy to support local and regional public health capacity and capabilities across the Metro Boston region.  
The Regional Trainer will be part of MAPC’s Public Health department and report to the Director of Public Health. The department is a team of planners and public health staff who use a Health in All Policies (HiAP) approach to increase health equity and justice in the Metro Boston region. The Regional Trainer will be supervised by the Lead Field Trainer at the FTH and work closely with a team of regional trainers based out of MAPC. The group will provide training, outreach, and technical assistance based on the MDPH central training platform and field-based learning objectives. 
MAPC’s goal is to cultivate an inclusive work environment so that all our colleagues feel a sense of belonging, and that their unique contributions to our mission are valued. We believe we can only achieve our mission by hiring and engaging a diverse workforce that reflects the communities in which we work. In addition to the requirements in our postings, we recognize that people come with talent and experiences outside of a job. Diversity of experience and skills combined with passion is a key to innovation and a culture of inclusion.
About MAPC:
MAPC is the Regional Planning Agency (RPA) serving the people who live and work in metropolitan Boston. Our mission is to promote smart growth and regional collaboration. We are guided by our regional plan, MetroCommon2050: Shaping the Region Together. MAPC’s staff includes approximately 100 full-time employees located in downtown Boston in a transit-accessible and bike-friendly office.
MAPC has a hybrid schedule, combining time in the office with remote work. Employees must reside within a commutable distance from MAPC’s Boston office.  
MAPC strongly supports the professional development of each staff person, believing their growth to be consistent with the best interests of MAPC and the region. We encourage all our staff to develop new ideas to make MAPC’s planning and policy work more relevant and impactful, and to adapt to changing times.
This is an opportunity to work in a dynamic, interdisciplinary, and innovative environment with professionals who are committed to building a more sustainable and equitable future for everyone who lives and works in Greater Boston. For more information about MAPC or MetroCommon2050, please visit www.mapc.org 
About the Department: 
​This role will be part of MAPC’s Public Health Department and will be under the supervision of MAPC’s Director of Public Health. The department's goals are to ensure that residents throughout our region have access to open space and healthy food, healthy transportation options, violence-free communities, safe and affordable housing, economic opportunity and mobility, and neighborhoods free of environmental contaminants and pollution. The department is a team of planners and public health staff who use a Health in All Policies (HiAP) approach to promote healthier outcomes in the Metro Boston region and who are committed to equity and justice.  

RESPONSIBILITIES
Support management and implementation of training activities of the MDPH OLRH Field Training Hub, including conducting hands-on field training for local and regional public health inspectors;
Work closely with staff from the MDPH OLRH, OLRH Central Trainers, MDPH Bureau of Environmental Health (BEH), and the Massachusetts Department of Environmental Protection (MassDEP) to assess training needs of and training sites in the region served by the Field Training Hub;
Implement a regional training plan, periodically re-evaluate and, where appropriate, adjust the training plan to meet changing local and regional needs;
Convene regular check-in meetings with municipal public health department, regional/shared public health staff, and, where appropriate, elected or appointed Boards of Health to ensure that shared public health services and the regional field- based trainings are meeting their needs and expectations;
Assist the Lead Field Trainer with maintaining strong relationships with MDPH OLRH, municipal officials, local and regional public health staff, community-based organizations, and other regional field training hubs and providers;
Provide subject matter expertise to local and shared public health staff for complicated regulatory compliance situations;
Work with public health staff within the municipalities to design and implement program initiatives and special projects to improve health outcomes, including, but not limited to trainings, communication, education, community outreach strategies, research projects, advocacy efforts, and grant writing; 
Participate fully in an inclusive, welcoming, diverse, and creative work environment;
Perform other duties as required. 
Evening events, occasional weekend events, and local travel are a responsibility for this position. MAPC does not require that you have a vehicle; however, you must have a valid driver’s license and/or the ability to arrange transportation to meetings in different parts of the region. MAPC provides support for travel, including MBTA passes, a Zipcar account and BlueBikes membership. 

QUALIFICATIONS
Candidates for this position should have a five years of relevant work experience in the public health, environmental health, or training fields OR a Bachelor’s degree and three years of relevant work experience in the identified fields OR Master’s degree and two years of work experience in the identified fields. 
Credentialing or licensure is required at time of hire or within six months of hire in at least three or more of the following -- MA Soil Evaluator, MA Soil Inspector, MA Regional Lead Determinator, MA Housing Inspector, ServSafe Food Safety Manager/Food Allergy Awareness recipient, and Certified Safety Professional (CSP). 
Successful candidates for this position will demonstrate all or most of the following:
Demonstrated subject matter expertise and competency in local public health inspections and training, with a specific emphasis on the housing code, Title 5, and wastewater;
Demonstrated experience and competency to read and interpret documents regarding laws, regulations, policies, inspection reports, and correction orders;
Relevant credentials or working toward credentialing, especially the Registered Sanitarian or REHS;
Knowledge and experience of training methods and techniques such as on-the-job/hands on/field training; 
Strong written, presentation, and interpersonal communication skills and/or experience with group/meeting facilitation or engaging a diverse group of trainees;
Experience with workforce development processes, content and curricula development for trainings/teachings, instructional design, learning modules, competency assessment/evaluation, and resource templates;
Understanding of municipal departments and systems, and familiarity with regional, state, and community-based climate-related and health-related agencies, entities, and stakeholders;
Understanding of critical health inequities facing Metro Boston and U.S. metropolitan areas;
Multi-lingual and multi-cultural or cross-cultural experience;  
Experience building and maintaining partnerships with external organizations, including community-based organizations;
Strategic and analytical capabilities, capacity for innovation, self-motivation, self-learning, and goal-orientation; 
Ability to use Microsoft Office and Microsoft 365;
Membership and active participation in one or more public health professional associations (e.g., MHOA, MEHA). 
Per MAPC COVID-19 Vaccine Policy, all employees including remote employees must be fully vaccinated. This position will require the selected candidate to show proof of full vaccination against COVID-19, including up to date boosters.  MAPC will consider reasonable extensions or accommodations as required by law.

SUPPLEMENTAL INFORMATION 
Compensation and Benefits: 
The salary ranges from $70,000.00 - $80,000.00 depending on qualifications and experience. This is a full-time exempt position. MAPC offers excellent Massachusetts state employee benefits as well as a flexible, supportive, and family-friendly work environment and a commitment to continued professional development. 
This is a grant-funded position through June 2026, with the possibility to extend, based on state funding and future programmatic needs.
How to Apply: 
Apply online at . The position is open until filled, and applications are reviewed on a rolling basis. Interested candidates should submit a cover letter and resume. Candidates selected to interview will be asked to submit three (3) references plus a sample of relevant writing or work product. Candidates must have legal authorization to work in the USA and a valid driver's license and/or the ability to arrange transportation to meetings in different parts of the region. MAPC participates in E-Verify, which is a federal program that helps us to determine work eligibility in the United States. 

MAPC is an Equal Opportunity Employer. We believe that a staff with a range of perspectives, experiences, and skillsets strengthens our work. We are committed to building a more equitable workplace that allows staff with diverse backgrounds and identities to thrive, grow, and lead. For more information on MAPC’s culture of equity, see our   page. 
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