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3BDJBM %JWFSTJUZ JT JNQPSUBOU UP BMM PSHBOJ[BUJP
BOE FNQPXFS B EJWFSTF TUB JU SFBMJ[FT B OVNCFS PG

t %JIJWFSTJUZ MFBET UP IBWJOH TUB UIBU BSF NPSI
XPSL UPHFUIFS CFOFmUJOH GSPN FBDI PUIFST FYQF

t 81FO PSHBOJ[BUJPOT SFnFDU UIF EJWFSTJUZ PG UI
IBWF HSFBUFS DSFEJCJMJUZ BOE BSF JO B CFUUFS LC

t hFZ BSF NPSF BCMF UP BUUSBDU UBMFOUFE JOEJW
MFDUJWF XJTEPN B CSBJO USVTU PG FYDFQUJPOBM

t %IWFSTF PSHBOJ[BUJPOT BMTP SFBMJ[F HSFBUFS
BOE VMUIJNBUFMZ NPSF TVDDFTT JO BDIJFWJOH UIF

t "MM TUB XIP XPSL JO B SBDJBMMZ EJWFST|
LOPXMFEHF PG UIF PQQPSUVOJUJFT BOE DIB
DPNNVOJDBUF BU B EFFQFS MFWFM BOE IBWI

t OSHBOJ[BUJPOT CFDPNF XIBU UIFZ WBMVF C

hE HBQ CFUXFFO SFDPHOJ[JOH UIF JNQPSUE
JNQMFNFOUJOH JU DBO CF X
NVOJUZ EFWFMPQNFOU mFM
HBQ JT QBSUJDVMBSMZ JNQI
PSHBOJ[BUJPOT QSPWJEF SI
DPNNVOJUJFET UIBU SFMZ PC
"T B mSTU TUFQ JO IFMQJOF
NPSF SBDJBMMZ EJWFSTF JU
EFSTUBOE XIBU UIF DPNNVC
XPSLGPSDF MPPLT MJLF JO
XIBU UIF QFSDFJWFE CBSSJF
BOE XIBU JT CFJOH EPOF UP

hF $PNNVOJUZ %FWFMPQNFC
4VSWFZ B QSPKFDU PG hF "MMJBODF o "EWBODJOH $PNN\
JT B TUVEZ PG UIF SBDJBM EJWFSTJUZ UIBU FYJTUT JO M
PQNFOU PSHBOJ[BUJPOT JO .BTTBDIVTFUUT hSFF QSJNB
EJWFSTJUZ PG MFBEFSTIJQ QPTJUJPOT XJUIJO $PNNVOJL
UIF OVNCFS PG MFBEFSTIJQ QPTJUJPOT BOE UIF UJUMFT
UP JEFOUJGZ IPX 1FPQMF PG $PMPS BSF SFDSVJUFE BOE
mFME "MPOH XJUI DSFBUJOH TPNF CBTFMJOF EBUB GPS C
VUJMIJ[FE JO EFWFMPQJOH B NPEFM PSHBOJ[BUJPOBM SF
UJPO BOE "EWBODFNFOU " /FX "QQSPBDI GPS UIF $PNNVC
QVSQPTF JT UP BJE PSHBOJ[BUJPOT JO UBLJOH DSVDJBM



'SPN +BOVBSZ UP .BZ S5VGUT 60JWFSTJUZ 6SCBO BOE
QBSUNFOU HSBEVBUF TUVEFOUT UPHFUIFS XJUI "MMJBOI
OJ[BUJPOT XJUIJO UIF DPNNVOJUZ EFWFMPQNFOU TFDUP.
PSHBOJ[BUJPOT JODMVEJOH CVU OPU MJIJNJUFE UP $PNN
BOE RVBTJ QVCMJD FOUJUJFT CBOLT BOE mOBODJBM JOT

8IJMF TVSWFZ SFTVMUT TIPXFE TIJHOJmDBOU SBDJBM EJVW
JOHT NBZ OPU BDDVSBUFMZ SFnFDU UIF BDUVBM MFWFM
hF TFOTJUJWJUZ PG UIF RVFTUJPOT BTLFE TVSSPVOEJOH
UJPOT NBZ IBWF JOnVFODFE XI1JDI PSHBOJ[BUJPOT DPNQN
ulJT JOUP BDDPVOU TVSWFZ mOEJOHT TIPXFE

t hBU PG MFBEFSTIJQ QPTJUJPOT XJUIJO UIF -
$PMPS XIJMF XFSF PDDVQJFE CZ 8lIJUF $BVDBT

t hF EJWFSTJUZ PG MFBEFSTIJQ JO SFTQPOEJO}G
EFNPHSBQIJDT PG UIFJS BQQSPYIJNBUF TFSWJDF

t 8/1FO BTLFE BCPVU TLIMMT OFFEFE GPS BEWBO|
NVOJUZ EFWFMPQNFOU mFME SFTQPOEFOUT IJHI
TPSZ TLIJMMT BOE JOWPMWFNFOU XJUI UIF PVUT.
EFWFMPQNFOU

t 3FDSVJUNFOU TUSBUFHJFT GPMMPXFE USBEJU]J
JO OFXTQSJOU

" TJHOJmDBOU DIBMMFOHF JO BOBMZ[JOH UIF TVSWFZ EB
UIF TQFDIJmD TFSWJDF BSFBT DPWFSFE CZ FBDI PSHBOJ[B
DPNQBSJTPO CFUXFFO UIF EIJWFSTJUZ PG MFBEFSTIJQ Q
UJPOT BOE UIF EJWFSTJUZ PG UIF DPNNVOJUJFT UIFZ TFS
PG UIF PSHBOJ[BUJPOT DMJFOU CBTF hF CPVOEBSJFT P
BSFBT EP OPU OFDFTTBSJMZ BMJHO XJUI UIF CPVOEBSJFT
DJuZ MFWFM DFOTVT EBUB EPFT OPU QSPWJEF B USVF QJ

"DLOPXMFEHJOH UIJT JO UIF DPOUFYU PG PVS mMOEJOHT X

#VIME SFMBUJPOTIJQT XJUIlI OPO SFTQPOEJOH PSHBOJ
JO GVUVSF TVSWFZT BT XF NPOJUPS SBDJBM EFNPHS

$POUJOVF BOE HSPX "MMJBODF QSPHSBNT UIBU GPTU|I
$PNQBDU BOE UIF -FBSOJOH *OJUJBUJWF

*OUFHSBUF UIF VTF PG i3BDF JO 3FDSVJUNFOU 3FUEFC
UIF $PNNVOJUZ %FWFMPQNFOU 'JFMEw JOUP IVNBO S
SFDPNNFOEBUJPOT BOE TUSBUFHJFT UIBU BMMPX GP
NPSF 1FPQMF PG $PMPS JOUP MFBEFSTIJQ QPTJUJPO

1VSTVF B UXP QSPOHFE BQQSPBDI UP DPMMFDUJOH EI
WFMPQNFOU PSHBOJ[BUJPOT TFSWJDF BSFBT

J -BvODI JOJUJBUIJWF UP FODPVSBHF "MMJE
EBUB GSPN UIF DMJFOUT UIFZ TFSWF

JJ 3FRVFTU UIJT EBUB PO GVUVSF TVSWFZT



PV EPO U IBWF UP MPPL GBS UP mOE DVSSFOU JOGPSNBU
QPTJUJIPOT *O 'FCSVBSZ UIF 60JWFSTJUZ PG .BTTB
NBSLJOH UIF SBDJBM EJWFSTJUZ PG MFBEFST JO TUBUF
1FPQMF PG $PMPS NBLF VQ PG UIF TUBUF QPQVMBUJPC
IFME CZ 1FPQMF PG $PMPS 4VSWFZJOH UIF UFO NPTU E.
UlBU BMUIPVHI 1IFPQMF PG $PMPS NBLF VQ PG UIF BWF
EPYJDBMMZ MFTT UIBO PG FMFDUFE NVOJDJQBM MFBE

00 UIF OBUJPOBM TDBMF JO UIF TVNNFS PG UIF 6 4
QPSUFE UP $POHSFTT BCPVU USFOET JO UIF SBDJBM EJW
TFSWIJDFT TFDUPS 'SPN Up UIFZ GPVOE

EJWFSTJGZJOH UIF TFDUPS XJUI OFBSMZ PG |
$PMPS 4VCTUBOUJBM DIBOHF IBT OPU PDDVSS
PG UIF HFOFSBM QPQVMBUJPO XIJDI JT BU MFB
$FOTVT #VSFBV $FOTVT 81 JMF DPNNFOEBC
QBDF XJUI UIF SBQJEMZ JODSFBTJOH SBDJBM E.

*O UIF FBSMZ T UIF SBQJEMZ DIBOHJOH EFN
NBOZ PUIFS VSCBO DFOUFST UISPVHIPVU UIF T
4VQQPSU $PSQPSBUJPO -*4%$ BOE UIF .BTTBDIV
FWFMPQNFOU $PSQPSBUJPOT ."$%$ BMPOH
EFWFMPQNFOU DPSQPSBUJPOT $%$T UP CFHJ
JODSFBTF UIF SBDJBM BOE FUIOJD EJWFSTJUZ F
BOE TFOJPS MFWFMT #Z UIBU UJNF JU IBE CFD
JOHMZ XPSLJOH JO DPNNVOJUJFT PG DPMPS XI
XIFMNJOHMZ XIJUF

*O BEEJUJPO UP $%$T UIF DPNNVOJUZ EFWFMP
BSSBZ PG PSHBOJ[BUJPOT *U BMTP JODMVEFT
NFOU B OVNCFS PG RVBTJ HPWFSONFOUBM BHF
EFWFMPQFST CVJIJMEFST QSPQFSUZ NBOBHFST
MJTU DPVME HP PO hFSFGPSF GSPN UIJT QPJC
NFOU PSHBOJ[BUJPOT $%0T JO UIJT EPDVNFOU
UJPO QSFTFOUFE PO UIF GPSNBUJPO PG hF "MW
$%NST

"TTFTTJOH UIF DVSSFOU EJWFSTJUZ PG MFBEFS
upsS XJMM QSPWJEF CBTFMJOF EBUB UIBU DBO
DIBOHFT JO UIF mFME PWFS UJNF "EEJUJPOBWN
DSFBUF B IJSJOH BOE SFUFOUJPO NBOVBM XJU
EFWFMPQNFOU PSHBOJ[BUJPOT
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Formation of The Alliance

EJSFDUPST XFSF XJEF SBOHJ
*O UIF TQSJOH PG UIF Y%$WFSTBUP BDPYWPS FYFDVUJ
NBO $BQJUBM $PNNJUUFF B XKBBIJFEPNNNUWES JTTVFT C
PG .BTTBDIVTFUUT "TTPDJB DPROO PEOSMINMONE UP iQSPWI
%FWFMPQNFOU $PSQPSBUJFANPX .FMRFDBBEHJIJPOTW BOE
-PDBM *OJUJBUJWFT 4VQQPSMBHRIQRSIBMW @PXBS$ O0GUFO
TQPOTPSFEDVUXPHBPFOFUUFS BEBBE®ST TBX UIFTF TBNF EZO
TUBOE UIF CBSSJFST UP JO PS/FAB 0 JBOHNUUR OV WEBUWP & PNF
1IFPQMF PG $PMPS JO $PNNVQBXE %ESFMNSPNFOBRZ JT QBU!
$PSQPSBUJPO $%$ NBOBHFNFOBMNOWONMBEBEF®G DPMPSw
TIJQ QPTJUJPOT 1FPQMF PGIBANMPWIME XFSRIDVE BHBJOT
SFOUMZ XPSLJOH BU PS IBEWEFWIBMFMEZ XPSEFEDVUJW]
GPS B $%$ XFSF BTLFE UP DIFPBTEGVNIBESWEZCBSSIFST J
CFMJFWFE UP CF UIF NPTU TN@QPBIB OWIFCEBBILFBG DBSFF
i3BDJTN QSFKVEJDFw XBT UPK NPPXNBERN BCPMEZ UIF DP
NFOUJPOFE CBSSJFS XJU|l NNFSFUUMEFM™ B & IUBEBPGBSHF FY
QBSUJDJQBOUT MJTUJOH JUGBDWIMHSIPYQ BN B PISASBAORZ SF
CBSSJFS hF EJ FSFODF CFUXFFO QSFKVEJDF BOE
SBDJTN XBT EFMJOFBUFE JOTUUAFG®%DWTF HSIRNZQB OFET ) VNB C
QSFKVEJDF PDDVSSJOH BU BQ UOQRER W FEMEM FNWBW EOIIBGIEU
SBDJTN PDDVSSJOH BU BO PHMHABS JJBRU PIPBMW MIP®FMN V T L
hJT XBT GPMMPXFE CZ iMBDRWG BV QQP %8 EFRWSM CVU
NFOUPSTw DIPTFO CZ 0B 3F $PINNVQ DB FWFMPQNFO
CBSSJFST JODMVEFE UIF MBDLBPX PIVER/ DIBFUBR® SPBDI IBE
B EFHSFF UIF MBDL PG DBSFFSVBBUITPBIGEIFBMBIFZ DP NN
MFWFEMT NFOU mMFME BOE ESFX VQPO

EPN BOE SFTPVSDFT PG UIF
*O UIF GBMM\PS®WGB BIWFSTBRHEWR/@ TPMVUJPOT
PG DPNNVOJUZ EFWFMPQNFOU DPSQPSBUJPO TUB
QSIJNBSJMZ 1FPQMF PG $PMPESRPBE BISOKQDRGH WHLFIPME
TPMJDJU UIFJS QFSDFQUJPONIVOGUUIFEEWS SIPRBENFOR UhiF M |
SFDSVJUNFOU BOE BEWBOD& NOEFSPGIRAFFBIDWFPEG UIF ¢
$PMPS JO DPNNVOJUZ EFWFSBQNEGBNDRISQBHEF PG $PNN
UJPOT 8FC CBTFE TVSWFZT XFGE TMBUFSPSFQ@@SIFE hF "M]
JNBUFMZ $%$ TUB NFNCBOH $SFONNWOBLUIH%FWFMPQNF(
TEWFSBM GPSNFS TUB NFNCGBT3RMIUNF JOFBUFBDIVTFU

#PTUPO BSFB /FBSMZ SEBTROWRMEGHF XJPIMOEJOHT BOE
NBOZ PG UIFJS BOTXFST NJBBMMKEH i BORISF BGEBFPWIWF JOR
UIF GPDVT HSPVQT TUSBUFHJFT UP iDSFBUF BOE

NFOU XI1JDI WBMVFT BOE SFn
*O BEEJUJPO UP UIJT TVSWFRXIUFIOSWUBTFMFBEBPESWIBTD UIF
XFSF JOUFSWJFXFE CZ NFNCEHEBNFBG JWE PG WHE TRIRINNNV OJU
BOE )VNBO $BQJUBM $PNNJMXBBEWEVIEBRGSRDFTT PG BQQ!
TQSJOH PG 'JOEJOHT GSPN UIF FYFDVUJWF



Structural Racism

Refers to a system in which public policies, institutio
practices, cultural representations, and other nor
work in various, often reinforcing, ways to perpetua

racial group inequality. It identi'les dimensions of o
history and culture that have allowed privileges as
ciated with “whiteness” and disadvantages associs
with “color” to endure and adapt over time.

© 2004 The Aspen Institute.
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hF HPBMT PG UIJT TVSWFZ XFSF

5P BTTFTT SBDJBM EJWFSTJUZ PG MFBEFSTIJQ JO DPNI

5P JEFOUJGZ UIF OVNCFS PG MFBEFSTIJQ QPTJUJPOT E
DPNNVOJUZ EFWFMPQNFOU mFME

5P JEFOUJGZ IPX 1FPQMF PG $PMPS BSF SFDSVJUFE BC
JO UIF DPNNVOJUZ EFWFMPQNFOU mFME

5BLJOH JOUP BDDPVOU UIFTF HPBMT BOE UIF BCPWF EFm
BTDFSUBJO UIF MFWFM PG EJWFSTJUZ XJUIJO MFBEFSTIJ
UJPOT

O 0000000000000 0000 0 00
Survey Instrument Limitations

hF NFUIPE TFMFDUFE GPS BESFOBBEFHIOQOHSBEIT PG $%O01
TVSWFZ XBT UIF XFC CBTFE .BYSWERANTRZOUFNWIYTSUSICVUJI(
WFZ .POLFZ "O JNBHF PG DIFNTWSRUED HOTIFSWFDFTTBS Z
NFOU XJUI DPSSFTQPOEJOH BMR SwPENU JPIH WD BOUMZ
UFS BOE DPWFS MFUUFS DBRBGFBMPNRIEB B B S EUBJT TV
"QQFOEJDFT " # BOE $ *U XBMMIXBPE LW BPUFE *O BE
EFTJHO B VTFS GSJFOEMZ BYIOIWBA BOTUBKNNFD J FBRVIDF
FOTVSF TFDVSJOH B SFQSFTHXUBYJWIF BF SBRPOTFFGEPN Ul
DFOUBHF "EEJUJPOBMMZ UIUP UQDBDPAPMNDPPOIZIBIMMEEXPERET
GPS PSHBOJ[FE DPMMFDUJPOEFO BFFGH XOFWFITF 8 &E VB IFBMJ U -
UJNF BOBMZTJT TIJQ SFnFDU UIF DPNNVOJUZ
XPVME OFFE NPSF BDDVSBUF
EFNPHSBQIJDT PG UIF TFSWIJI
GSPN UIF FOTVT

4USBUFHJFT GPS JNQMFNFOUBUJPO JO EFE BO BO

D
OPVODFNFOU PG UIF vQDPNYBHF FNW %&A%P@#\ﬁ@g MJINJU
MFUUFS XJUI UIF TVSWFZ BJ@ﬁElF—’@ éJd)%TeﬁﬂillﬁgﬁD\)vP%ET Ul
QIPOF DBMMT UP TvswFz sRBhHYEBYT Bk EJ

JNQMFNFOUBUJPO DBO cF ¢B¥ '\J% % NPSF SFT
% hF TVSWFZ XBT BENJOJTlPFSé":BEO FGFXFS

MOFE HFPHSBQIJDBM BSFBTY #IJ—‘JTI—EP(ﬂjDI\}IJ @ﬂ—:l’:: #'FZ BSF
HSFBUFS #PTUPO BSFB BT XERMVEP P AEY 4 FARE PVS m
HJPOT JODMVEJOH -PXFMM CBYERYDEC NI fbMF SFBE
'BMM 3JWFS /FX #FEGPSE SPMYMYF 40sJioH

mMFME BOE 8PSDFTUFS hFTF BSFBT XFSF EFUFS

NJOFE UP CF EJWFSTF DPNNVOJUJFT JO XI1JDI
MFBEFSTIJQ XBT OPU FYQFDUFE UP SFnFDU UIPTF
CFJOH TFSWFE



#BTFE PO UIF SFTVMUT PG hF
SFTEBSDI JU XBT IZQPUIFTJ[F
EJWFSTJUZ XJUIJO $%0 MFBEI
SFQSFTFOU UIF EJWFSTJUZ P
UIFZ TFSWF hdJT IZQPUIFTJT
UIF QFSDFIJWFE CBSSJFST UP
XFSF JEFOUJmFE JO "MMJBOD
UIF TVSWFZ hFTF CBSSJF
JTN MBDL PG LOPXMFEHF BCP
EFWFMPQNFOU mFME BOE ME
BCPVU UIF TLIMMT OFFEFE UP

" SFTQPOTF SBUF XBT PCU
FMFDUSPOJD SFUVSOT BOE Gl
%BUB JT CSPLFO EPXO JO UIF
CFMPX 3BDJBM %JWFSTJUZ |
4UB JIJWFSTJUZ BU UIF $JU
PG $%$T $PNQBSFE UP $%O0T
1FSDFQUJPOT BCPVU 3BDJBM
NFOU 1BUIXBZT BOE 3FDSVJU
BOE $IBMMFOHFT



Racial breakdown of employees
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Racial breakdown of people of color versus

White/Caucasian category of employees

o People of color

@ White/Caucasia|

W Asian

| Black/African

W Latino/Hispanic
m White/Caucasial
H Native American

O Other

Racial breakdown of leadership positions

60%
50%
40%
30%
20%
10%

0%

Racial breakdown of people of color versus
White/Caucasian category occupying leadership
positions

O People of color
@ White/Caucasial

l Asian

| Black/African

W Latino/Hispanic
@ White/Caucasian
W Native American
@ Multiracial

O Other
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A community development corporation (CDC) is a

type of community development organization (CDO).
Throughout our research, we view the community develop-
ment !eld as an assemblage of CDOs, which includes - in 4

dition to CDCs - governmental bodies and agencies, a nu
of quasi-governmental agencies, 'nancial intermediaries, b:
for-pro!t developers, builders, property managers and com-
munity advocacy groups.




* * |t is important to note that the U.S. Census tracks racial groups and ethnic
separately. “Latino”, which is an ethnicity, is not included in any of the statistical b
downs by race. Therefore, when examining the populations of the state and indi\
municipalities, it is impossible to include this category alongside the other grouy

The Alliance and many other organizations choose instead to rank races and et
ties together, including the racial groups listed on the Census, in addition to the e
category of “Latino”. This allows a more accurate representation of the diversit
the population. The demographic data from the survey is categorized this way
the percentage totals are greater than 100.

The discrepancy between the race and ethnicity categories in the Census dat
those in the survey data should be noted where comparisons are made. How
the general conclusions drawn here are still valid.




Staff leadership representing the demographics of ¢

ommunities

| YES
ONO




“l think the process
of advancing to lead-
ership positions starts
at the recruiting
level. The President
tne board leadership of e organzatons, or Executive Direc-
tor should have the
forsight of recruiting
their replacement.”

- Survey Respondent,
March 2007

CSFBLEPXO PG FNQMPZFFT BOE TUB MFBEI
0ODF BHBJO JU JT JNQPSUBOU UP GVSUIF
*OEJWJEVBMT WBMVF SBDJBOFEUMF ERWE INMPBPNQBOITPO UP UIF TQFI
UIFZ QFSDFJWF UIF PSHBOJNPWIBW®WNJDIFL RASE ¢®9 TFSWJIDF BSFBT
WBMVF SBDJBM EJWFSTJUZ 8IFO BTLFE BCPVU UIF
JNQPSUBODF PG SBDJBMMZ%BIWBFGSPNVEBEFYBWGZIDPOMSNT UIBU QF
UIF XPSLQMBDF JOEJWJEVBMASDFQU IPRIOIT BEPSRE UIF EJWFSTJUZ PG U
JOFSZ JNQPPYBWES POMZ OJPBRUSFEOT DMPTFMZ NJSSPS UIF SFBMJUZ
TQPOEFOUT GFMU UIFJS PSHBQPBBYPOFNDHROBQREFBTIU)PXFWFS JU JT
7FSZ JNQIPBSUBFS$U 4DBMF VUBGUSBOHFEUF UIBU 1FPQMF PG $PMPS BSF
GSPN /PU *NQPIFSEOWQMEFTT SFQSFTFOUFE JO CPBSE MFBEFSTIJQ
UBOU UIBO QFSDFJWFE CZ SFTQPOEFOUT 8IFO E
BCPVU XIFUIFS PS OPU TUB MFBEFSTIJQ
*O PVS TBNQMF CPBSET P& EgSEDWPBEFB I VIFSEDSFTFOUFE UIF EFNF

TQPOEJOH PSHBOJ[BUJPOT j;%RSpcBMFPDERAYMEUEITFSWFE PG SFT
WESTF PG UPUBM CPBEEQPTEEINP UIBEESHIFIS PSHBOJ[BUJPO T |
MMMFE CZ 1FPQMF PG $PMRBT XPEMEFTFAXESHEIWFE XIIJMF GFMU UIJ

MMMFE CZ 8IJUF $BVDBTJIBQ@T p#¥4 RRNQBESREFPLr1JQ PG UIFJS CPBSE P(
MFBEFSTIJQ QPTJUJPOT XJYJBQTCPBSET XFSF

1IFPQMF PG $PMPS BOE 8IJUF $BVDBTJBO
hFTF QFSDFOUBHFT XFSF @@ '@B0® @ @ 1@® 8990









Promotion of prefessional development within orgeations

W On-the job training

| Outside training

[l Tuition reimbursement

@ Mentorship programs

W Professional development plans for s|

O Encouragement to actively participat
on various community board

@ Multicultural trainings

| Other (please specify)




OSHBOJ[BUJPOT SFDSVJU 1FP
MFBEFSTIJQ QPTJUJPOT JO WE
UIF JOUFSOFU F NBJMT OFUX
TJUFT .POTUFS DPN BOE OFX
RVFODZ PG SFDSVJUNFOU DBC
SBOHJOH GSPN BOOVBMMZ UP
QMBDFT XIFSF PSHBOJ[BUJPOT
UJTF BSF XFCTJUFT DPNNVOJ
BET OPUJDFT SFTQPOTFT DB
JODMVEFE JOEVTUSZ OFUXF
BHFODJFT QFSTPOBM PVUSFB
UP BSFB QMBOOJOH TDIPPMT
MPDBM OFUXPSLT

OWFSBMM UIF EBUB JOEJDBUF
WBODFNFOU BOE SFDSVJUJOH
FOU UIFNTFMWFT EFQFOEJOH
UIF PSHBOJ[BUJPO hF BOOVBI
HFUT PG SFTQPOEJ
OJ[BUJPOT SBOHFI

UupP NIMMJP
w 5P FYQMPSF UIF SF
[We] recruit through broad job listings, personal out-t130 cruxrro PQF

CVEHFUT BEWBOL
reach to wide networks including those of our board; 5 gpsyvosuier

members, direct recruitment of candidates, internal PSVJUNFOU TUSBU
EJUJPOBM SFTFBSI

promotion.” CF DPOEVDUFE B
TQFDIJMDBMMZ BCF
$%0T CVEHFU GPS

- Survey Respondent, March 2002bpUJWJIUJFT




Challenges to Diversify Leadership in Organizations

| Limited pool of people of color in
Mas. w/ appropriate skills needed

B Not enough $ to do more in depth
recruit.

O Unfamiliar w/ non-traditional
netw orking chan.

@ Time

B Other (please specify)

“Turnover is a challenging

issue. Leadership positions

are few and they turnover
rarely.”

- Survey Respondent,
March 2007

“Most of the leadership
has been with the organi-
zationfor decades.The lack
of movement at the top has
kept opportunities [from
arising].”

- Survey Respondent,
March 2007




Racial Diversity of Lead-
ership within CDOs at
Local, City and State
Levels

.BOZ SFTQPOEFOUT JO UIJT TBN

QMF SFQPSUFE SBDJBM EJWFSTJUZ PG

MFBEFSTIJQ UIBU SFnFDUT UIF SB

DJBM EJWFSTJUZ PG UIFJS TFSWJDF BS

FBT )PXFWFS JU JT JNQPSUBOU UP

[ JHIMJHIU PODF BHBJO UIBU UIFSF

OFFET UP CF SFDPHOJUJPO PG XIP

DPNQMFUFE UIF TVSWFZ BOE XIZ

PUIFST NBZ OPU IBWF DPNQMFUFE

UIF TVSWFZ "GUFS FYBNJOJOH UIF

EJWFSTJUZ PG MFBEFSTIJQ JO $%0T

JO DPNQBSJTPO UP UIFJS HBeliels&Were@iwmsSDF BSFBT PG

DJUZ BOE PS TUBUF XF GPVOE UIBU UIF EBUB DPO

UJOVFT UP TVQQPSU UIF QSHFAW RMFUO DIF) PGJ BDWEPYT MUIYE JO

JO PVS TBNQMF 4FSWJDF B%BBTUPBU $QED B BEOHEFMT EJE C

GSPN UIF FOUJSF TUBUF UM BO W[IEIJPWPT MDENWEB E VEBIMV F S

OFJHICPSIPPET hFSFGPSF EROQVOTRQBWMIFE )PXFWFS U

VOEFSTUBOEJOH PG UIF SBBUBMSEJWFSTGINE RBESBIEP MF

TFSWJIDFT BSFBT PG JOEJWJERMMBAWH $BQTIDT PERVUBFBOE M

UP VOEFSTUBOE NPSF F FDUQW¥ \UBS VUVFZ BBIDHGNBQO BO P

CFUXFFO $%0 MFBEFSTIJQ BGAUTBSWINWF BBHRBZ UISPVHI

EFNPHSBQIJDT PG SFTQPOEFOUT PS UIF EFV
PSHBOJ[BUJPO

8F DBOOPU TBZ XJUI DPOmMEFODF UIBU UIFTF

MOEJOHT BDDVSBUFMZ SFNnERPUHEQWEBSTXBEOXTJUBIOQFSD|

MFBEFSTIJQ PG $%0T "HBJMP SHBOWNJPFIBOABBHRVBM WBM

NPHSBQIJDT BSF VODMFBS OWFBBGEPSE PBWS ®FFE UP CF |

PNNFOEBUJPO JT UP SFmMOR CGOEMBFQFBE UOITUIF EFWFM

TVSWFZ BMMPXJOH GPS NPBSBPWBW WBMHMAMMBXPVRYDFM N\

XJUl JOEJWJEVBM $%0T *O BBFSPIJASMAMEBEISPIVAHF hF "MMJ

XIP PQUFE OPU UP DPNQMFEBEBE BRI TAITWEWTFIUXJIJMNWQBDU E

OFFE NPSF UIPSPVHI GPMMPX WIBUWONDMVEBNPSBMM JU JT

DVMUJWBUJPO PG SFMBUJP@BMUIQSFUR EGEEHES TGSPD MK OB

DPMMFDUJPO PG EBUB EJWESTJUZ
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Additional Recommendations

*O PSEFS UP BDDVSBUFMZ EFUFSNJOF UII
UP XI1JDI $%0 MFBEFSTIJQ JT SFQSFTFOUB!
UIF PSHBOJ[BUJPOT TFSWJDF BSFBT JU

UJWF UIBU SBDJBM EFNPHSBQIJD JOGPSN
$%0 TUB CF DPNQBSFE XJUI QSFDJTF EBU
DMJFOU QPQVMBUJPOT hF "MMJBODF TIP
TVF B UXP QSPOHFE TUSBUFHZ JO DPMMFI
PO SBDJBM EFNPHSBQIJDT PG DPNNVOJUZ
PQNFOU PSHBOJ[BUJPOT TFSWJDF BSFBT

hF "MMJBODF TIPVME MBVODI BO JOJUJ
FODPVSBHF JUT NFNCFS PSHBOJ[BUJPOT U
EFNPHSBQIJD EBUB GSPN UIF DMJFOUT UIF
VTJOH B TUBOEBSEJ[FE NFUIPEPMPHZ UIBL
CF BQQMIJFE VOJGPSNMZ JO B WBSJFUZ PC
BSPVOE UIF TUBUF

'"VUVSF TVSWFZT TIPVME JODPSQPSBL
QSBDUJDF JOUP UIF TVSWFZ JOTUSVNFOL
BTLIJOH $%0T UP RVBOUJGZ UIF SBDJBM DI
JTUJDT PG UIFJS DMJFOU CBTF BOE TQFD
BSFB

*O BEEJUJPO UP FOTVSF UIBU UIF SFTFB
WIJEFT UIF GVMMFTU QJDUVSF PG EJWFS~
mFME GVUVSF TVSWFZT

TIPVME CF EFTJHOFE CZ

EFWFMPQJOH B MJTU PG TUBUJT

UuJbDBM JOGPSNBUJPO TPVHIU

BOE UIFO ESBGUJOH RVFT

UJPOT UIBU XJMM QSPWIJEF

UIFTF BOTXFST *O QBS

UJDVMBS RVFTUJPOT TIPVME

CF GPSNBUUFE TP UIBU UIFZ

ZJFME EBUB UIBU DBO CF

BOBMZ[FE VTJOH RVBOUJUB

UIJWF BOBMZTJT 3FDSVJUJOH

B TVSWFZ QSPGFTTJPOBM UP

UIF SFTFBSDI UFBN XPVME

IFMQ UP HVBSBOUFF UIF

CFTU QPTTJCMF JOTUSVNFOU

EFTJHO
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